REPORT FROM THE NATIONAL CONFERENCE ON HATE CRIME IN SCOTLAND
REMOVING THE BARRIERS TO REPORTING PREJUDICE INCIDENTS / HATE CRIME

In partnership with-

The event was organised by SAREC in partnership with BEMIS,
CEMVO and People First, it was hosted by Leith Academy in
Edinburgh and was funded through the Big Lottery- Awards for All
Scotland grants.

Brief on the Organisations involved
SAREC
The Scottish Alliance of Regional Equality Councils is a national, strategic, collegiate body that champions
equality and human rights across the country and challenges all forms of racism and discrimination.

Leith Academy
Leith Academy is a six-year, comprehensive, community school, with almost 1000 pupils and over 2800
(part-time) adults enrolled. Leith Academy fosters a positive partnership with SAREC and is heavily
committed to equality and diversity and aims to celebrate the richness of the local community they serve.

BEMIS
BEMIS is the national ethnic minorities led umbrella body supporting the development of the ethnic
minority voluntary sector in Scotland.

CEMVO
The Council of Ethnic Minority Voluntary Sector Organisations in Scotland is a national intermediary
organisation with the aim of building the capacity and sustainability of the ethnic minority voluntary
sector.

PEOPLE FIRST
People First want people with learning difficulties to have the same freedom, choice, dignity and control as
everyone else - at home, at work and in the community.

Introduction
The conference was held at Leith Academy on Wednesday, 7th May, 2014. Keynote speaker was Baroness
Doreen Lawrence of Clarendon OBE. The conference consisted of six presentations followed by a question
and answer session. Lunch preceded a group discussion and group presentation. The head teacher of Leith
Academy, Mr. J. M. Simpson, opened the event with a welcome address that culminated with a
performance by Laura Burns and Lucy Paterson who sang “Same Love” written by the band Macklemore.
They were accompanied by Gemma Thomson on the guitar and Alison Fair (Depute Head teacher) on the
piano.
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The aim of the conference was to bring together people and organisations with an interest in hate crime,
to share experiences and ideas and to establish working contacts for the future.

Speakers
J.M. Simpson, Head teacher
Mr. Simpson welcomed delegates to Leith Academy expressing pleasure and gratitude at hosting an event
that is viewed by Leith Academy as an opportunity to share inclusivity and that affords pupils the chance to
increase their own knowledge and understanding of equality issues under discussion.
Dr. Malcolm Green, SAREC Chair
Dr. Green made the Introductory Note acknowledging ‘Awards for All’ for the grant that they provided; the
Head Teacher, staff and pupils; colleagues and speakers. He went on to describe the purpose of the event
as an opportunity to bring together people and organisations with an interest in Hate Crime and share
experiences and ideas and to establish contacts for the future.
Baroness Lawrence of Clarendon, OBE. Keynote Speaker
Baroness Lawrence affirmed that progress over the last 20 years has been made but that stark inequalities
still persist and that in some ways society is moving backwards. Baroness Lawrence highlighted the
importance of third party reporting. She said, “All communities should work together to raise awareness to
the suffering of others. As a nation, we all are the same but different.
Similarity is what unites us and difference is what enriches us.”
Eleanor McKnight, Senior Mainstreaming Officer at the Council of
Ethnic Minority Voluntary Sector Organisations
Eleanor’s presentation, entitled “Policing the Police”, spoke about
the legal and policy context in Scotland with regard to hate crime and
racist incidents. Eleanor then shared consultation findings of work
carried out in partnership with the police inspectorate, Her Majesty's
Inspectorate of Constabulary in Scotland (HMICS).
People First
Keith Lynch, Vice Chairperson and founding member of People First (Scotland) and Ivan Cohen, Edinburgh
representative on the board of directors of People First (Scotland)’s presentation was entitled “No more
ignoring it: Speak out against disability hate crime”. They spoke of harassment committed against people
with learning difficulties in Scotland and the need to challenge the everyday misery caused by hate crime
and harassment.
Ephraim Borowski MBE, Director of the Scottish Council of Jewish Communities, Convener of BEMIS,
Chair of the National Independent Strategic Advisors Group
Ephraim gave a presentation entitled “Scotland Without Prejudice – Anti-Semitism in Scotland”. His talk
looked at aspects of hate crime and barriers to reporting it through the prism of the Jewish community’s
experience of anti-Semitism in Scotland.
Superintendent Gavin Phillip, Police Scotland
Superintendent Philip gave the final presentation entitled “How Police Scotland tackle Hate Crime”.
Following the group discussions and group presentations a vote of thanks was given by SAREC Vice-Chair
Shami Khan.
3

Summary of Group Discussions
The group discussions revolved around four
aspects to hate crime: i) What can be done to
strengthen partnership working by relevant
agencies in support of hate victims?, ii) What
can be done to increase information to the
general public on the negative impact of hate
crime?, iii) What are the different challenges
for different equality groups to report hate
crimes, e.g. disabled people, LGBT people, older people etc.?, iv) How can we improve
reporting of hate crime? Not just directly to police?
Strengthening Partnership Working

i)

There was agreement that agencies would work in the best interest of people if
they operated and cooperated within a strategic human rights based framework.
Agencies need to work together in order to avoid duplication, to make the best
use of specialist resources and specialised experience and knowledge. Amongst
other things, having a cooperative rather than competitive approach between
agencies (“a confederation of support agencies”) might have a positive bearing on
success of grant applications. It was felt that the effectiveness of reporting was
often limited by resource availability. Sound strategic planning between
charitable organisations and public sector bodies was critical to success. Local
community planning groups had been found useful in Grampian. There may be
potential for Regional Equality Councils to have a stronger coordinating role.

Raising Public Awareness
ii)

For hate crime to be dealt with effectively, people need to be confident and
knowledgeable about their rights and about how they can assert these rights. It
is not enough to give people effective channels to report hate crime, even though
this must be a key part of any strategic framework; people need to know how
their experience relates to their human rights and how the process of reporting
and dealing with a hate crime would be managed. The Rights Respecting Schools
Award programme and ELREC’s Young People Against Hate (YPAH) were
mentioned in this context. Defining hate crime in language that is accessible and
delivering the notion of hate crime and its
negative impacts through effective use of
communication tools such as social networks,
mass media, institutions, community groups
and organisations.

Challenges to reporting Hate Crime
iii)

Recognition that having effective strategies and processes for dealing with hate
crime is fundamental; equally important is reducing the incidence of hate crime
through proactive measures. These were not discussed in detail, but it was
agreed that addressing the problem at source would enable individual incidents
to be better resourced. Lack of funding and agency interaction and collaboration
were seen as challenges for different equality groups, as well as reaching those
beyond the networks of relevant equality groups. It was noted that many third
party organisations operate parallel systems and not complimentary systems. The
publishing of real time data followed up with a focused action plan that shows
what will be done to counter problems was agreed as a solution to challenges
faced.

Removing Barriers to Reporting Hate Crime
iv)
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Third party organisations need to be easily accessible, possess defined objectives
and set procedures and be clear about who their service is aimed at. They must
establish trust. They also need to
be available both online and
offline, for those who do not
have
internet
access.
Encouraging individuals to take
ownership of their complaint will
help build confidence and
empower
those
reporting.
Individuals reporting hate crime
may need to do so more than
once.
In
these
instances
reassurance and consistency of advocacy is not always possible with third parties
due to the nature of funding or lack of relevant training. It was agreed that it was
important to recognise that dealing with hate crime has a number of different
dimensions (this relates back to coordination between agencies). People
reporting hate crime not only want their complaint dealt with effectively and
efficiently, but may also need counseling and other support. In addition, hate
crime may need to be handled in different ways. It is a complex area. It is
important to recognise that different organisations may have strengths in
specific areas of support, have specialised skills, experience and credibility in
relation to different aspects to hate crime or combinations of each. This is partly
about signposting people who experience hate crime to the best support and
partly about inter-organisational development through sharing resources,
experience, knowledge and best practice.

Attendee Feedback
During registration attendees were asked to
indicate, in relation to their work, which
protected
characteristics
they
are
interested in. Of the organisations
represented at the conference the majority
indicated that all manifestations of issues
relating to hate crime were of interest to
them, followed by race issues. Issues
regarding pregnancy and maternity were indicated as being of least interest. Over a
hundred people attended, sixty five of whom provided feedback. The feedback forms
indicated that the presentations were most useful and that the event provoked thinking
around the issues of hate crimes and barriers to reporting them. Overall, people expressed
that the conference was a success. Within the sixty five feedback forms returned a lot of
comments referred to the presentations as being most useful. The responses to Question 2
indicated that the information provided within the presentations provoked thinking around
the issues of hate crimes and the barriers to reporting them. The
attendance by Baroness Lawrence was particularly appreciated
and it was commented that several of the speakers were found to
be particularly outstanding. Many expressed gratitude that the
event took place. There were comments regarding the diversity
of ethnicity and the diversity of organisations that were present
at the conference but some mentioned that there was no
representation from the ‘African Community’. The feedback
forms reflected two further issues with the conference; the first
was to do with timing. Some suggested that this was due to
starting later than expected. The second issue was the lunchtime
arrangements. One comment noted the reason for this being
location logistics rather than organisational logistics. Finally, there
was an indication of a desire for more discussion and participant / audience interaction. The
event appears to have succeeded in leaving attendees wanting more and giving them a
sense that progress was being made, but, as one comment acknowledged, the event was
"[a] re-affirmation of just how much work there is still to do".

Looking forward
SAREC plans to continue the event on an annual basis, expanding the composite of
partnerships to include UK wide organisations. The themes of future events will vary with
next years discussing the progress of third party reporting, placing an emphasis on the
lessons we have learned.
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Participating Groups and Organisations
Participants of the event represented various organisations and community groups. The
detailed list obtained from the online registration is as follows:
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Aberdeen Citizens Advice Bureau
Aberdeen City Council
Aberdeenshire Council
African and Caribbean Women's Association
(ACWA)
Angus Council – School and Family Support
Association for Real Change Scotland (ARC
Scotland)
Art Therapy
Artsplash
Association Of Serving The Humanity
International (ASHI) Charity
Barnardo’s Skylight / Lighthouse
Black & Ethnic Minorities Infrastructure in
Scotland (BEMIS)
Beyond the Veil
Borders Equality Forum
Bangladesh Samity Edinburgh
Council of Ethnic Minority Voluntary Sector
Organisations (Scotland) CEMVO
Central Scotland African Union
Central Scotland Regional Equality Council
(CSREC)
Coalition for Racial Equality and Rights (CRER)
Community Safety Glasgow
Disability History Scotland
Ecas
Edinburgh Unite Against Fascism
Edinburgh Interfaith Association (EIFA)
Edinburgh & Lothians Regional Equality Council
(ELREC)
Faiths in Scotland Community Action Fund
(FiSCAF)
Falkirk Council
Fife Council
Fire Brigades Union
Grampian Regional Equality Council (GREC)
HMP Addiewell
HMP Glenochil
Interfaith Glasgow
Just Festival
Leith Academy
Leith Central Community Council
Leith District Register, Edinburgh Council







































Midlothian Council
Midlothian Peoples Equality Group (MPEG)
Muslim Council of Scotland
NHS Fife
People First (Scotland)
Places for People Scotland
Places for People Scotland – Care & Support
Police Scotland
Roshni
Saheliya
Scottish Alliance of Regional Equality Councils
(SAREC)
Sandyford Transwomen Support Group
SCORE Scotland (Strengthening Communities
for Race Equality Scotland)
Scottish Association of Social Work (BASW UK)
Scottish Community Alliance
Scottish Football Association
Scottish Government
Scottish Women's Aid
Show Racism the Red Card (SRTRC)
Sikh Sanjog
Stirling Council
Terrence Higgins Trust Scotland
City of Edinburgh Council
City of Edinburgh Council – Children and
Families
The Edinburgh Alwaleed Centre (University of
Edinburgh)
The Edinburgh Mela
The Welcoming
Trust Housing Association
UK Youth Parliament
UNITE THE UNION
University of St Andrews
Voices of Experience Scotland (VOX Scotland)
Voluntary Action Fund
West of Scotland Regional Equality Council
(WSREC)
West Lothian Council – Equalities Analyst
West Lothian Council – Community Youth
Services
Any many individuals from different
community groups

Appendix 1
What did you find useful about the event?
USEFUL THEMES

NUMBER OF REFERRALS

Presentations

38

Discussions

16

Hate crime & barriers to reporting
them

12

Food & other logistics

2

Attendance (numbers & diversity)

15

Occurrence

5

Networking

5

Strongly
Agree

Yes

Somewhat

No

Strongly
Disagree

Agree & No

Yes &
Somewhat

No &
Strongly
Disagree

The presentations were informative.

38

23

2

0

0

0

0

0

The discussions were engaging and insightful.

20

22

6

0

0

0

0

0

The event provoked thinking around the issues of
hate crimes and barriers to reporting them.

42

17

4

0

0

0

0

0

The arrangements around food and other logistics
was good.

20

19

15

3

1

1

2

1

Name
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Appendix 2
Summary of Feedback Comments from Feedback Forms
USEFUL THEMES

NUMBER OF COMMENTS

COMMENTS

6

Well organised event. Great
Location and conference with
excellent speakers. Input from the
speakers was thought provoking,
informative and stimulating.

Presentations

Discussions
Hate crime & barriers to reporting
them
Food
Food logistics

0
1

Overwhelming need for a human
rights based approach to tackling
hate crime.

3

Food was great. Food was lovely
though. Food was very good.

0

Event logistics
5

Sound logistics

0

Attendance (numbers & diversity)
4

Excellent speakers. Enjoyed to
meet different people from ethnic
background. Great to see so many
people from diverse professional &
community background. A popular
event.

8

More events. Very well done. Could
be repeated - excellent. Fantastic.
More time to deliver conference. A
really good event. Excellent event.
Could the organisation do more?

3

Will use the knowledge gained
today in any lessons on building a
positive diverse society. Will feed
through to colleagues. Great
partnership working.

Overall occurrence

Networking

9

Excellent idea to have at Leith
Academy. Great school. Venue &
seating arrangements worked very
well. Great organisation from
SAREC with support of ELREC.
Rather good welcome notes.

Summary of Feedback Suggestions from Feedback Forms
USEFUL THEMES

NUMBER OF SUGGESTIONS

SUGGESTIONS

Presentations

1

The morning talks could have been
followed by an extended Q&A.

Discussions

4

More discussion. Unmanageable
discussion due to noise level.

Hate crime & barriers to reporting
them

0

Food

1

"They should cater for all people
especially plain sandwiches like
ham and cheese sandwiches".

Food logistics

8

Having ready-made food boxes to
avoid people walking / queuing all
the way to lunch hall

Event logistics

10

Mainly timing due to late start.
Venue not right for conference of
this scale. Large tables meant
people found difficulty in hearing
what was being said.

Sound logistics

3

Lots of background noise, people
found if difficult to hear what was
going on.

Attendance (numbers & diversity)

0

Overall occurrence

0

Networking

1

10

Large tables made it difficult to
converse.

Appendix 3
THESE CHARTS INDICATE THE SUMMARY TO THE
RESPONSE TO QUESTION1.

40

Useful Themes Column Chart

38

Useful Themes Pie Chart

30

5%5%
16%

41%

2%
13%
17%

20

16

15
12

10

5
0

11

2

5

Presentations
Discussions
Hate crime & barriers to reporting them
Food & other logistics
Attendance (numbers & diversity)
Occurrence
Networking

How did you find the overall event?

THESE CHARTS INDICATE THE SUMMARY TO THE
RESPONSE TO QUESTION 2.

The arrangements around food and other logistics was good.
The event provoked thinking around the issues of hate crimes and barriers to reporting them.
The discussions were engaging and insightful.
The presentations were informative.

Strongly Agree

12

Yes

Somewhat

No

Strongly Disagree

Agree & No

Yes & Somewhat No & Strongly Disagree

THESE CHARTS INDICATE THE SUMMARY OF THE COMMENTS TO
QUESTION 3

Comments Bar Chart

Comments Pie Chart

10

10%

8

8

0%
3%

27%
6

6

13%0%

5
4

4
3

3

2

13
0
0

1

0

0

20%

10%
0%
17%

Presentations
Discussions
Hate crime & barriers to reporting them
Food
Food logistics
Event logistics
Sound logistics
Attendance (numbers & diversity)
Overall occurrence
Networking

THESE CHARTS INDICATE THE SUMMARY OF THE SUGGESTIONS
TO QUESTION 3

Suggestions Column Chart
10

Suggestions Pie Chart

Presentations
Discussions
Hate crime & barriers to reporting them

Food

8

8

Food logistics
Event logistics

4%3%
0%
11%
14%
0%
3%
5

36%

29%

4
3

3

14
0

1

1
0

1
0

0

Sound logistics
Attendance (numbers & diversity)
Overall occurrence
Networking

Feedback
Form
Number
1

2
3
4

How much information has been shared. I
am more informed & welcomed the input
from the guest speakers very much .
Particularly welcomed the information
regarding the issues of barriers &
reporting.
Good programme - good attendance
The presentations
Doreen Lawrence - Touched upon wider
environment

5

Leith Academy - RHPS teacher here

6

Clarity of speeches & ease of seating

7
8
9
10

Meeting & hearing thoughts from a wide
range of people
Large collection of our diverse community
attended
Round table discussion
Meet different organisations and people
who ........ ........ . Understanding how hate
crime might become a impact to individual
level

11

Informative & interesting to hear from
different reps from across the community.
And the inspiring & brilliant Baroness
herself

12

The talks & presentations were good and
gave a good overview of variety of
scenarios of where hate crime does
happen

13

The different perspectives from the many
speakers

15
16

That it happened. Baroness Lawrence - a
privilege
Variety of the speaker
Speakers

17

Networking and discussion

18

Stats on hate crime

19

Presentation was good

14

15

What did you find useful
about the event?

Any comments or suggestions?

The venue & seating arrangement worked very well but
the lunch arrangements disappointed

Hold more events in future
Very well done
Well organised event with relevant speakers
Will use the knowledge gained today in any lessons on
building a positive diverse society
Great location and conference with excellent speakers.
Great organisation from SAREC with support of EMREC
[ELREC?] also a great job
I found this a really informative. Well thought out day.
Thank you
Could be repeated - Excellent
Food was great - logistics = poor
It was fantastic event and enjoyed to meet different
people from ethnic background
Excellent idea to have at Leith Academy. Take from the
day that sound and use of electronic aid / screens need
to bee looked at. Totally understand to limitations of it
being in its current location. Once again, well done
Leith Academy. P.S. Food was very good. Next year.
More time to deliver the conference. Overall I take
from the day and will be feeding through to colleagues
my day.
It was a really good event and it was great to see so
many people from diverse professional & community
background it will be important to feedback to
participants and create a regular channel of
communication to SAREC
Timing of the event went a bit awry from the start and
never caught up, however the input from the speakers
was thought provoking, informative and stimulating
Unfortunate late start. Great school! Great partnership
working!
No, Excellent varied inputs
Excellent event (Questions from floor tedious)
More discussion for extra hour. Discussion between
group members/ tables at start to establish where they
are and then 2nd discussion to move on to actions
based on speakers. Overwhelming need for a human
right and rights based approach to tackling hate crime
Representatives from the African community should be
included to reflect all areas of hate crime
If the organisation could do more than this.

20
21
22

Variation of speakers
Sharing good practice/ experiences. Also,
Ephraim Borowski was excellent & very
engaging
Hearing from a panel with diverse
expertise & experiences

23

Lively examples illustrating Ephraim
Borowski's points throughout his talk

24

The doors to the hall being opened

25

The morning talks

26

As a therapist, it is important to
understand the social and political context
of hate crime and how to respond to it e.g.
3rd party reporting

27

Discussions, awareness

28

Baroness Doreen Lawrence, Police
Scotland, Group Work Feedback

29
30
31
32

33

34
35
36
37
38
39
40
41
42
43
44
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The fact that representatives from People
first were speaking.
Was good to see Keith & Ivan as guest
speakers & listening to them
Speakers' topics. Meeting Baroness
Lawrence
People First presentation. Very insightful.
Eleanor McKnight - good to learn of more
strategic developments
Delivering my part of the presentation and
taking part in the discussion group
[Difficult to read]
Representation was excellent
Representation of different perspectives
Input from people most affected by
incidents/ hate crime. Doreen Lawrence
was inspiring
Very good
The opportunity to network with other
attendees
Networking beforehand. Baroness
Lawrence speech
Very informative input from speakers
Range of speakers
Networking - updated information

Could have had more Q&A time & also longer group
discussion
Needs bigger space, and more practical dining options
(food was lovely though!)
More time for discussions
Starting on time. Longer conference. Having ready
made food boxes to avoid people walking / queuing all
the way to lunch hall
I enjoyed the level of challenge between different
groups - e.g. the Macklemore song & Ephraim's
contribution. Would have been helpful to have a list of
attendees as part of our rather good welcome notes
The morning talks could have been followed by an
extended Q&A. This would have done more credit to
contributions in the time allowed as people may to
have rush off
Noise level in gymnasium was very high - it has been a
popular event! But - it made group discussion almost
unmanageable - for me! Could discussion have been
held in sit-together groups without the very large
tables!
Might have been better to submit questions
beforehand so that answers could have been provided rather than statements by participants
Too much crammed into the morning session. Apply for
extra funding from the Criminal Justice Fund pot of
cash. #Time limited questions
Venue - not right for conference of this scale - display of
I felt that the lunch arrangements were too rushed
Lunch was very haphazard. The arrangements, not the
food
May I please get copies of slides by email [Baroness
Lawrence did not provide slides]
1) Start on time 2) Keep speakers to time 3) Allow
sufficient time for lunch. Half an hour unrealistic for so
many people 4) Difficult to hear during discussions - lot
of background noise
They should cater for all people especially plain
sandwiches like ham and cheese sandwiches
[Difficult to read]

45
46
47
48
49
50
51

52

53
54
55
56
57

58

59

60

61
62
63

Update on Third Party reporting
Baroness Lawrence
Well rounded view of whole crime issues
Race hate statistics including potential
under reporting figures. Hearing disability
perspective. Hearing Baroness Lawrence's
perspective
Most topic on hate crime
The anecdotal evidence of hate crime
presented by Ephraim - lack of same from
African community
I found the presentations very useful,
especially regarding anti-Semitism in
Scotland. This is an issue in Scotland I had
never thought of and it has been a real
'eye opener'
The variety of organisations represented
on the panel
Information from different ethnic groups
Interactivity & Networking
Presentations & networking
Organisation of the event. Giving the
opportunity to each group to express their
views. Sharing personal experiences on
racial attacks and reporting
Informative, reflective from different
sectors of community which brought it
from a different view point and how it can
relate to my workplace
Real life stories made the issues more
focused
The presentations were fantastic and a
real eye opener. It was nice to see
different people from different sectors to
voice their opinions and what is happening
around us.
To report when meeting crime
There was definitely a feeling that there
was some movement forward
Ephraim Borowski and Eleanor McKnight's
presentations were most informative

None

64
65

A re-affirmation of just how much work
there is still to do

Above are the actual comments from the feedback forms
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Appendix 4
Gender of Attendees
GENDER

NUMBER OF
INDIVIDUALS

Male

11

Female

15

Attendee Ethnicity
NUMBER OF
INDIVIDUALS

ETHNIC GROUP

Scottish
Other British
Scottish & Mixed or multiple ethnic
group
Scottish & Gypsy/ traveller
Irish
Welsh
Just British
Half French born in England lives in
Scotland
Australian
Russian
Other white ethnic group

20
5

Any mixed or multiple ethnic groups

2

Kashmiri
Pakistani
Arab
Other Asian
African
African & Black
Caribbean
Latino

1
2
1
1
9
1
1
1

Other but not identify as white

1

Mixed or multiple ethnic groups /
International Citizen of the World

1

1
1
2
1
1
1
1
1
1

Age Range of Attendees

18

AGE OF ATTENDEES

NUMBER OF INDIVIDUALS

21 - 30

8

31 - 40

6

41 - 50

17

51 - 60

8

61 - 70

5

71 - 80

1

Over 60

1

Religion or Belief of Attendees
RELIGION / BELIEF

NUMBER OF INDIVIDUALS

None

20

Church of Scotland

7

Roman Catholic

4

Other Christianity

7

Christian

2

Orthodox Christian

1

Islam

6

Buddhism

1

Humanist

1

Quaker

1

Panentheism

1

Sexual Orientation of Attendees
SEXUAL ORIENTATION

NUMBER OF INDIVIDUALS

Heterosexual

42

Heterosexual I think

1

Gay

3

Doesn’t want to say
Suggestion for 'asexual'
category

1
1

In relation to my work, I have an interest with the following
Protected Characteristics (No. of the participants)

19

PROTECTED CHARACTERISTICS

NUMBER OF PARTICIPANTS

AGE

22

PREGNENCY & MATERNITY

9

MARRIAGE & CIVIL
PARTNERSHIP

12

GENDER REASSIGNMENT

13

SEX

14

SEXUAL ORIENTATION

18

RELIEGION OR BELIEF

27

DISABILITY

36

RACE

45

ALL

68

THESE CHARTS INDICATE THE GENDER OF ATTENDEES

Gender Column Chart
Gender Pie Chart

19

15

15
11

11
42%

8

58%
4

0
Male

20

Female

Male
Female

THESE CHARTS INDICATE THE ETHNICITY OF ATTENDEES
Scottish

Attendee Ethnicity Pie Chart

Other British
Scottish & Mixed or multiple ethnic group
Scottish & Gypsy/ traveller
Irish
Welsh
Just British
Half French born in England lives in Scotland
Australian
Russian

Attendee Ethnicity Column Chart
25

Other white ethnic group
Any mixed or multiple ethnic groups

20

Kashmiri
Pakistani

15

Arab
Other Asian

10
African
African & Black
5
Caribbean
Latino

21

Other but not identify as white

0

Mixed or multiple ethnic groups / International
Citizen of the World

THESE CHARTS INDICATE THE AGE
RANGE OF ATTENDEES

Age Range Column Chart
Age Range Pie Chart

18

17
13.5

11%

2%
2%

18%

9

8

17%

8

13%

6

4.5

5
37%
1

1

71 - 80

Over 60

0
21 - 30

22

31 - 40

41 - 50

51 - 60

61 - 70

21 - 30
31 - 40
41 - 50
51 - 60
61 - 70
71 - 80
Over 60

THESE CHARTS INDICATE THE
RELIGION OR BELIEF OF ATTENDEES

Religion / Belief Pie Chart

13%
2%
4%

25
None
Church of Scotland
Roman Catholic
Other Christianity
Christian
Orthodox Christian
Islam

Religion / Belief Column Chart
20

20
15

43%
10

15%
8%

15%

5

7

7

6

4
2
0

23

1

THESE CHARTS INDICATE THE SEXUAL
ORIENTATION OF ATTENDEES

Sexual Orientation Pie Chart

Sexual Orientation Column Chart
50

37.5

42
2%
6%2%
2%

25

88%

12.5

1
0

24

3

1

1

Heterosexual
Heterosexual I think
Gay
Doesn’t want to say
Suggestion for 'asexual' category

THESE CHARTS INDICATE THE NUMBER OF
PARTICIPANTS INTERESTED IN PARTICULAR
PROTECTED CHARACTERISTICS
87.5

Numbers interested in Protected Characteristic Column
Chart

70

68
52.5

45
35

36
27

17.5

22
9

12

13

14

18

0

Percentage interested in Protected Characteristic Pie Chart

26%

8%
3%
5%
5%
5%
7%

17%

10%
14%

25

AGE
PREGNENCY & MATERNITY
MARRIAGE & CIVIL PARTNERSHIP
GENDER REASSIGNMENT
SEX
SEXUAL ORIENTATION
RELIEGION OR BELIEF
DISABILITY
RACE

Appendix 6
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Appendix 7
QUESTIONS FOR THE GROUP DISCUSSION
1. What do we think are the challenges for people to access third party reporting? How can
these challenges be overcome?
2. What can be done to strengthen partnership working by relevant agencies in support of
hate victims?
3. How can we improve reporting of hate crime? Not just to police directly?
4. Do you feel that there is adequate support for victims of hate crime? i.e. police, victim
support, public authorities and voluntary sector in particular ethnic minority led
organisations
5. What can be done to increase information to the general public on the negative impact
of hate crime
6. What are the different challenges for different equality groups to report hate crimes?
E.g. Disabled people, LGB and T persons, older people etc.

Links to presentations and media coverage
“Policing the Police” – Eleanor McKnight
“No more ignoring it: Speak out against disability hate crime” – People First
Scotland Without Prejudice – Anti-Semitism in Scotland – Ephraim Borowski
Baroness Lawrence speaks at conference on tackling racism – STV, Scotland Tonight
10.30pm, 7th May, 2014 (5 min feature)
Baroness Lawrence: “Stark inequalities” still persist – Asian Image, 7th May, 2014
Tackling hate crime with a national conference at Leith Academy – Children & Families,
Bright Futures, 22nd May, 2014
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SAREC Contact:
Scottish Alliance of Regional Equality Councils
C/O ELREC
14 Forth Street, Edinburgh EH1 3LH
Email: admin@elrec.org.uk
C/O WSREC
39 Napiershall Street, Glasgow
G20 6EZ
Email: info@sarec.org.uk
C/O GREC
41 Union Street, Aberdeen
AB11 5BN
Email: info@grec.co.uk
C/O CSREC
Community Education Centre, Park Street, Falkirk
FK1 1RE
Email: admin@centralscotlandrec.org.uk
If you have any feedback/concern about this report please contact Mizan Rahman at ELREC
Email: MRahman@elrec.org.uk
Thanks to our research volunteer Kristofer Watt for collating all information to produce this
report.
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